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Race Male Female Total
White 42.60% 38.93% 81.53%
Black 0.19% 0.00% 0.19%
Hispanic 8.58% 8.14% 16.72%
Nat. Amer. 0.44% 0.44% 0.88%
Asian 0.29% 0.39% 0.68%

Total 52.10% 47.90% 100.00%

Year Gr. 9 Gr. 10 Gr. 11 Gr. 1  
00-01 2 1 3 3
01-02 2 2 0 1
00-01 1.1% 1% 2% #
01-02 1% 1% 0% #

Snake River District #052
Bingham County

103 S 900 W,  Blackfoot, ID  83221 

C. Wayne Kroll, Superintendent
Phone: (208) 684-3001 Fax: (208) 684-3003

Special Education:
Special Education Students………

  District Characteristics 2001-02

Elementary……………………
Secondary……………………

Pupil Transportation Program:

Gifted and Talented Students……
Number of LEP Students**……………
National School Lunch Program:

High School Diplomas Regular…….

Approved………………………
Approved with Merit…………
Approved with Warning………

Student Profiles

Progress Towards Meeting District Goals

Free and Reduced Meals…………
Lunch Price - Elementary…………

Superintendent's
Highlights

Average Daily Ridership 2000-01
District Owned Operation

* Certificates of Completion issued by the district

Fall Enrollment ……………………
Average Daily Attendance………

State Ranking Per ADA………
Number of Schools (sites):

2001-02 Goals                                 Progress        

Lunch Price - Secondary…………

Average Daily Participation………

** Limited English Proficient (LEP)

Not Approved…………………

Public School Districts
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Snake River School District continues to commit 
time and resources to implement the Idaho 
Achievement Standards.    Tremendous effort was 
given to complete Stage II of the Roadmap.  
 
Core Curriculum Teams working with grade level 
teachers and departments completed the curriculum 
alignment in Language Arts and Math.  
 
Results Based Model piloted at Riverside 
Elementary created new opportunities for student 
intervention programs. 
 
90% of the elementary teaching staff completed the 
requirements for the Comprehensive Literacy 
Course. 
 
A Youth Safety Watch Program was initiated in 
three elementary schools.  This was a cooperative 
effort between the schools and law enforcement.  
Student leaders developed a school safety plan and 
worked with classmates to promote safety in their 
schools. 
 

To establish student achievement as a top 
priority. 
 

 Parent representatives, board members, 
administrators, and teachers met in August 
to develop components of a plan to improve 
student achievement. Core Teams directed 
the work in each curriculum area.  
Curriculum alignment was completed in 
Language Arts and Math. 
 

   
To recognize the contributions of staff and 
students to the school district. 
 

 To recognize the contributions of staff and 
students to the school district. 
The board initiated the Golden Apple 
Award and recognized individual students 
and staff each month for their outstanding 
achievements. 
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Total % ADA Rank
M & O Fund % All Funds % M & O Instruction $6,340,149 64.53%

M & O Support Services 3,449,942 35.12%
Local Taxes $450,927 4.70% $1,548,946 12.64% M & O Other 34,433 0.35%
Other Sources 154,014 1.61% 499,637 4.08%     Total M & O $9,824,524 100.00% $5,116 95
State 8,959,349 93.47% 9,258,950 75.56%
Federal 20,610 0.22% 945,565 7.72% Total All Funds $12,583,579 100.00% $6,554 99

Total $9,584,900 100.00% $12,253,098 100.00%

Property Tax Replacement…………………………………………… $225,675 Total Per ADA          Rank
Lottery Revenues……………………………………………………… $65,247 Property Market Values $198,518,217 $103,395 114
Technology Grant…………………………………………………… $86,857 Total General M & O Levies 0.001809436 112

Total District Levies 0.007700089 20

              FTE           ADA To FTE       Teachers Salaries: Rank
Elementary Teachers 53.80 18             Beginning Salary on Schedule $25,791
Secondary Teachers 54.50 17             Highest Salary on Schedule $49,368
Administrators 7.70 249             Average Elementary Teacher's Salary $41,643 13
Other Certified Staff 8.20 234             Average Secondary Teacher's Salary $39,928 16

124.20 15             Superintendent's Salary $87,826 26
76.80 25

Standard Testing Results DWA

1999-00 School Year 2 2001-02 School Year Grade 1920002001-02 School Year
3 52 53 4 # 2.6 2.9
4 54 49 8 # 2.9 3.1
5 52 42 11 # 3.1 3.3
6 60 49
7 57 59 DMA
8 56 58 Grade 2 20002001-2002 School Year
9 53 54 4 # 3.3 3.0

10 61 54 8 # 2.6 2.7
11 56 48

   Supplemental Information

             Total Certified Staff

 Expenditures:

   Tax Levies 9-1-2001

Financial Information 2001-02

   Revenues:

   Note: Rank represents how this district compares to the other 113 public school districts in the State of Idaho; high to low (1 being the highest).

             Total Non-Certified Staff

Staff Data 2001-02
District Personnel:
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Standard Testing Results 
ITBS and TAP

1999-00 School Year 2000-01 School Year 2001-02 School Year

National Average - 50%

Testing Information 2001-02
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Direct Math Assessment 

ITBS - Grades 3 through 8 
TAP - Grades 9 through 11

Scoring Standard: 5 = Advanced, 4 = Proficient, 3 = Satisfactory, 2 = Developing, 1 = Minimal

Snake River District #052 2001-0232
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